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Hybrid combinations of two or more pure forms also occur; the matrix structure, for example, often combines
the functional form and the team-based form. Another is the idea that high levels of diversity are associated
with lower levels of cooperation and proactive social behavior, an idea that follows from findings that
demographic diversity is negatively related to interpersonal communications and positive relationships
Jackson et al. Incompatibilities between the level of professionalism and the organization's design are
associated with lower levels of organizational effectiveness Huber et al. Compliance can result in additional
cost, developing new technology, additional taxes or legal fees; one such example is lowered carbon emission
requirements. There is still considerable question, however, as to whether they create positive Page 17 Share
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Similarly procurement dept can detect changes in suppliers and finance about availability of credit, economic
outlook etc. Stability of Environment: It is the frequency at which the domain elements change and how
predictable are the changes. The Changing U. A major characteristic of advanced and automated technologies
is that their operators and managers are increasingly remote from the processes for which they are responsible.
Despite impressive improvements in safety technology in recent years, the number of accidents associated
with new technologies has risen dramatically, along with the potential for enormous loss of life and property,
environmental devastation, and economic costs. Perhaps the most noteworthy change in the environment for
business organizations has been the dramatic shift in the developed world from an industrial to an information
economy. Because organizational culture reflects the values, beliefs and behavioral norms that are used by
employees in an organization to give meaning to the situations that they encounter, it can influence the
attitudes and behavior of the staff [ 2 ]. Accordingly, they have a measurable effect on the morale and job
satisfaction of nurses [ 23 ]. Other organizational features, such as culture, primary operating processes, and
even strategy, are also included in the concept of organizational design. Adaptive efforts such as these may be
said to fall under the general rubric of redesign. Technology: It includes the science and technology required
for the production, the technical tools that are used in the manufacturing or the technology of the product itself
in case of high-tech industry. Although the data indicated that the development of an organizational culture is
related to the behavior of its leaders, the results failed conclude whether this affected their attitudes or
behavior as employees. The measurement of organizational culture, leadership behavior and job satisfaction A
structured questionnaire was compiled based on similar studies published in international journals [ 26 , 27 ].
Data Source and Analysis We employed self-administered questionnaires to collect research data. Such
leaders are valued throughout the organization and have executive power to do what they see as necessary to
create a positive environment for nursing [ 22 ]. However such drastic step can only be initiated by a visionary
leader who has the support of all the stakeholders, board members and the investors. It is based on objective
factors, such as managerial ability, and more subjective characteristics that include personal qualities of the
leaders. Another approach is to keep extra resources at an additional cost, having more than necessary workers
and raw materials provides a cushioning effect to slight changes and thereby minimizes risk. In the s,
approximately half of the workers in industrialized countries were involved in making things; by the year , it is
estimated that no developed country will have more than one-eighth of its workforce in the traditional roles of
making and moving goods Drucker,  During the research period, there were nurses in hospital A;
questionnaires were distributed, and 57 valid questionnaires were returned. By leading a change, it creates a
new customer base, monopolizes the market and keeps the competitors out. Recently, Goodstein stated that
there are currently about 40,


